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Code of Conduct

PREAMBLE

We at TIB Chemicals AG (hereinafter referred to as “TIB”) are committed to social and ecological
sustainability.

As an internationally active industrial company and as an employer, TIB is aware of its responsibility
towards society, the surroundings of locations where TIB operates, the environment whose resources
TIB uses and the many business partners and its employees.

For this reason, TIB is committed to act sustainably, fairly and with integrity in all areas and to meet
the highest ethical standards. In order to live up to this responsibility, TIB has set itself a mission
statement in order to guide its actions.

This Code of Conduct is an essential and indispensable part of this mission statement. It is an expression
of our values and corporate culture. It provides a binding framework to which we can refer when
making decisions. It is our guide for ethical behavior (worldwide) in accordance to legal, social and
ecological rules and standards.

Compliance with the following ethical principles by each and every one of us, whether a Board member,
the Supervisory Board or an employee, is a top priority for TIB. TIB also strives to ensure that our
business partners also observe and comply with these principles.

I.  SOCIAL RESPONSIBILITY

I. Responsibility for the reputation of TIB

Compliance with the applicable laws and regulations is part of our self-image. TIB complies with
applicable national and international law. TIB is aware of its responsibility towards society and takes
this into account in all business activities. We want to achieve our objectives by legally and ethically
sound means of doing business. In doing so, we expect the same from our business partners.

Our actions, rules and principles are aimed at building the trust of employees, shareholders, business
partners and the general public in TIB. However, such trust does not develop by itself: We have to earn
it again and again. This reputation can however, be permanently impaired by violations committed by
individuals. That is why each and every one of us has a responsibility to act ethically and legally. This in
accordance with the legal provisions, rules and principles.
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Il. Responsibility for fundamental social rights

Social responsibility is an indispensable part of TIB's corporate policy and is non-negotiable for us.

TIB respects and supports internationally recognized human rights as laid down in the International
Charta of Human Rights of the United Nations (UN), the core labour standards of the International
Labour Organization (ILO) and the principles of the UN Global Compact initiative for sustainable and
responsible corporate governance. These include, but are not limited to:

e respect for human dignity and privacy,

e the right to freedom of association,

e the right to fair working conditions and remuneration,

e the prohibition of discrimination, slavery, child and forced labor,

e combating corruption and bribery.

TIB sees it, as its’ duty to become engaged in the community. For TIB, entrepreneurial success and
responsibility for the social environment, are both equally important as one another and go hand in
hand.

Our social commitment is not limited to taking care of our own employees, but also requires its
employees to be committed in themselves. Guided by the assumption that people who volunteer
usually tend to take on greater responsibility at work and are particularly committed, TIB welcomes an
individual’s own private commitment.

Il. OCCUPATIONAL SAFETY, HEALTH AND ENVIRONMENTAL PROTECTION

I.  Occupational health and safety

Our responsibility towards our employees requires us to take the best possible precautions against the
risk of accidents. This applies to the technical planning of the workplace, facilities and processes as well
as with regards to safety management and personal behavior in everyday working life.

TIB has drawn up its own rules and regulations on occupational health and safety, which go beyond the
legal requirements and are intended to ensure the best possible protection for all persons employed
at our sites.

Safety at work is a top priority at TIB. We work continuously to ensure that the working environment
meets the highest standards of safety and a health-oriented design. We take every measure to avoid
health risks and actively promote the health of our employees. All employees are called upon to be
constantly aware of potential dangers in their working environment, and to act in their own interest
and in the interest of their colleagues. In particular, employees must be protected from any chemical,
physical or other sources of danger and must not be exposed to any physical overload.
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All employees are regularly informed about the relevant regulations and instructed in their observance
of such. TIB expects its employees to strictly apply occupational safety regulations. Occupational health
and safety is not a minor matter for us, but an obligatory task for every individual. Managers take on
important role model functions with regards to this.

TIB is also particularly committed to ensure fair pay for its employees in line with local market
conditions, appropriate working hours and paid vacations in compliance with the relevant statutory
regulations.

Il. Environmental protection

Compliance with the applicable national and international laws and regulations for environmental
protection, is both a task and an obligation for TIB.

TIB is committed to energy efficiency and climate protection and works continuously to develop
sustainable, environmentally friendly solutions for its products, processes and systems. TIB maintains
high environmental standards in all its business activities, thereby preserving the trust of its employees,
business partners and other stakeholders. At TIB, the prevention of incidents is ensured by a systematic
safety management system (SMS). The SMS defines the structure that ensures a high level of protection
for the human health of employees and the population, including that the integrity of the environment,
is maintained at all times. Achieving safety objectives to prevent incidents includes the continuous
review and monitoring of both the organizational and technical measures taken for the operating area.

We are committed to conserve natural resources and to act responsibly and efficiently with regard to
environmental protection. In particular, TIB promotes measures for the reuse or recycling of resources.
We make resource-related decisions in accordance with the principle of proportionality in order to
minimize unavoidable impacts on the environment.

Ill. Waste, emissions, resources and recycling

The construction and operation of chemical production facilities are generally subject to approval. Any
unauthorized release of substances must be avoided. TIB is committed to minimize the generation of
waste and emissions. Natural resources must be used carefully.

The recycling or reuse of products should take precedence over disposal. TIB is committed to operate
an appropriate system to ensure the safe handling, transportation, storage, recycling, reuse and
management of waste, air emissions and wastewater.

Sustainable growth that protects the environment, conserves natural resources and thus respects the
living conditions of future generations is a high priority for TIB. Up-to-date information and regular
education ensures that our employees know and comply with the rules, can actively participate and
make an individual contribution to protect the environment and resources.



O

TIBCHEMICALS

lll. COOPERATION WITH BUSINESS PARTNERS AND DEALING WITH THIRD PARTIES

I.  Business partners

TIB strives for long-term partnerships with its business partners and makes every effort to provide
customized products and services, including the necessary information and support, and to maintain a
legally and ethically sound, fair and reliable business relationship. We also demand lawful, ethical and
fair behavior from our business partners. We expect them to apply the same legal, social and ethical
standards that we apply to ourselves and to comply with our responsible procurement principles. We
work to ensure that our business partners are also aware of our Code of Conduct and principles and
implement them in an appropriate manner. We share this expectation and our principles of conduct
with suppliers via our binding Code of Conduct for Suppliers.

At the request of TIB, suppliers shall prepare appropriate documentation to demonstrate that they
have adopted the principles of the Supplier Code of Conduct in their internal organization, address
them along their supply chain and, strive to enforce these against their own suppliers.

TIB's suppliers are therefore also obliged to comply with all relevant laws, in particular to refrain from
corruption and bribery, to respect human rights, to refrain from forced and child labor, to assume
responsibility for the health and safety of their employees and to ensure these values in their own
supply chain.

TIB does not use any minerals or products of mineral origin from conflict or high-risk areas (so-called
‘conflict minerals'). Tin and tin-containing minerals are procured exclusively from suppliers which allow
appropriate control of the supply chain. All procurement employees receive regular training on the
company's internal guideline for the responsible procurement of conflict minerals (“3TG”).

Il. Fair competition

TIB is fully committed to fair competition and complies with applicable laws that protect free and fair
competition in all countries in which we operate. We do not enter into any agreements, arrangements
or concerted practices with other companies, whether business partners or competitors, which distort,
restrict or prevent competition or unlawfully restrict other companies in their market behavior, e.g.
unlawful agreements on prices, conditions or customer/market allocation.

Illl. Avoidance of conflicts of interest, anti-corruption, prevention of money laundering

Our private interests and the interests of TIB must be kept strictly separate. In this respect, even the
mere insinuation of a conflict of interest must be avoided. At TIB, we make business decisions solely on
the basis of objective considerations in the best interests of the company and are not guided by private
interests. In situations in which our professional judgment could become conflicted with our private
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interests, we disclose our conflict of interest by informing our line manager at an early stage and agree
with him or her on how we should behave. Conflicts of interest can arise for employees in the following
ways and means:

e An employee is involved in the closing or winning of contracts for TIB with individuals close to
them (e.g. family members, friends) or companies in which they have a direct or indirect interest.

e Accepting gifts or benefits from existing or potential business partners of TIB.

e Activities for competitors or business partners of TIB.

e Failure to report misconduct by another employee because that employee is a close colleague,
friend or relative.

TIB does not tolerate corruption and takes all necessary and appropriate measures to prevent
corruption. We are non corrupt and will not partake in bribery on any level. Even the mere appearance
of undue influence must be avoided. We do not accept any form of direct or indirect bribery or
acceptance of resulting benefits, whether by accepting or granting payments, gifts or benefits of any
kind. This applies without exception and in particular to public officials, civil servants, politicians,
employees and representatives of state, including foreign, institutions, companies or international
organizations. Appropriate benefits to business partners, such as low-value gifts and invitations to
business meals, are only provided if they comply with the applicable laws and our internal guidelines. If
there is any doubt about the permissibility of benefits, invitations or gifts (even of a minor nature), the
line manager or the Head of Compliance must be consulted at an early stage.

If there is any doubt about the permissibility of transactions or if there are any suspicious circumstances
that may indicate money laundering activities (e.g. transfer of cash, use of offshore accounts, unusual
payment processing, incoming payments without receipts, overpayments on invoices or a business
partner's request to transfer excess amounts to new/changed bank details), the Head of Compliance
must be consulted at an early stage.

IV. Foreign trade and exports

Our global business activities are subject to national and international trade and export control
regulations that restrict or prohibit the import, export, trade or use of certain goods, services or
technologies. These restrictions may relate not only to the type of goods, services or technology, but
also to the country of origin or destination or even to the business partner itself, and may also include
capital and payment transactions. Particular attention must be paid to product-specific regulations
relating to the EU Dual-Use Regulation, existing EU embargoes against specific countries and critical
military or nuclear applications.

In all business relationships, we comply with all applicable national and international trade and export
control regulations, economic and financial sanctions, embargoes and other restrictions under foreign
trade law.
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IV. DATA PROTECTION AND CONFIDENTIALITY

TIB is aware that the numerous advantages of electronic communication are associated with
considerable risks for the protection of privacy and the security of data and information. Effective
prevention of these risks is an important part, not only of our company's IT management, but also of
our corporate culture, all business processes and the behavior of each individual employee.

TIB ensures the careful handling of personal data. We collect, process, and use personal data
exclusively in compliance with applicable legal provisions and only for the intended and permissible
purposes.

At TIB, we understand the importance and value of business information. Our innovations, inventions,
know-how, new products, processes, and technologies, as well as financial and strategic information
such as information about our markets, prices, and business partners, are all valuable information. They
secure our market advantage. We guard them as our trade secrets. Every employee is obliged to protect
such information from TIB, regardless of its form: digital, written or verbal, and to treat it as strictly
confidential. We do not share it without authorization and protect it from unauthorized access. We share
critical business information only on a strict need-to-know basis. The same applies to business information
that we receive from our business partners or third parties, or that comes to our attention via other means.
We respect existing non-disclosure and confidentiality agreements with our business partners. They can
rely on our reliability and our discretion when handling confidential information.

TIB has taken appropriate precautions to ensure high standards and the strictest confidentiality in data
quality, documentation and storage of information and records, data processing security, and the
protection of confidential information.

V. EMPLOYEES

VI. Training and continuous education

A key foundation for TIB's business success are well-trained employees. For this reason, we support
the professional and personal development of our employees. TIB also ensures compliance with the
Code of Conduct with regards to its training and continuing education programs. TIB sees a particular
responsibility towards young people in training. The training is carried out in accordance with the
relevant vocational training regulations and corresponds to the most up-to-date status.

TIB strives to fulfill further training prescribed by law or regulations and at the same time imposes this
obligation on its employees.
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VIl. RESPECTFUL COOPERATION AMONG EACH OTHER

All employees have the right to be treated fairly, politely and respectfully by superiors and colleagues.

TIB is committed, within the framework of legal provisions, to uphold principles of equal opportunity
in the recruitment and promotion of employees. Furthermore, we uphold the rights of employees and
applicants to equal treatment, regardless of race, nationality, religion, belief, gender, sexual
orientation, political or union activity, age, illness, disability, or other personal characteristics. Every
employee treats their colleagues with openness, appreciation, and respect. Any form of discrimination,
workplace violence, threats, intimidation, or sexual harassment will not be tolerated.

TIB respects the rights of all employees to join legally recognized employee organizations and is
committed to comply with all legal regulations in its dealings with and contact with employee
representatives.

VIIl. VALIDITY/DEALING WITH THE CODE OF CONDUCT

The Code of Conduct applies uniformly throughout TIB and is binding for all employees, worldwide and
regardless of hierarchy or scope of responsibility. Foreign subsidiaries may take national specifics into
account when implementing the Code of Conduct, provided that this does not compromise its
fundamental principles.

Every employee has the right to expect that the rules of our Code of Conduct will be observed.
Management, executives, and every supervisor will work to ensure that all employees are familiar with
and adhere to the Code of Conduct. We expect and consider it standard, that everyone in the company
informs themselves about the content of the Code of Conduct and works to ensure that the Code of
Conduct is put into practice.

If TIB has or introduces internal policies, guidelines or instructions for individual business areas,
processes or issues, these supplement our Code of Conduct and are also mandatory.

IX. COMMUNICATION OF INFORMATION

All employees are required to report any indications, suspicions of possible or actual violations of
applicable law, this Code of Conduct or internal guidelines and regulations, to the company
management, the Head of Compliance or the respective line manager. TIB also offers its employees
and external third parties the opportunity to provide detailed information or observations regarding
possible violations or suspected cases via an online whistleblower portal. Upon request, the
whistleblower can remain completely anonymous throughout the entire process.

Incoming tips and information will be treated and processed confidentially and with the necessary care.
If there is reasonable suspicion of a violation, the Head of Compliance must contact the relevant
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departments and take appropriate action to clarify the matter. TIB is committed to protect
whistleblowers. A whistleblower will not suffer any repercussions for reporting violations or
misconduct unless they have demonstrably and knowingly disclosed or reported false information.

To prevent breaches of legal obligations and internal company rules, TIB has created the position of
Head of Compliance, who is available to all employees and managers as a point of contact and is to
directly report to the Management Board.

Mannheim, August 2025

Dr. Michael Griin
CEO TIB Ch¢micals AG



